
FOR IMMEDIATE RELEASE 
 

Stock & Option Solutions Speaks on NASPP Webcast, 6039: The Sequel-Putting 
Lessons Learned in 2010 to use in 2011 
  
Elizabeth Dodge to discuss important lessons learned about new Section 6039 filing and 
reporting requirements from the regulation’s inaugural year on the books 
  
 
San Jose, California, November 21st, 2011 - Stock & Option Solutions (SOS), a leading provider 
of stock plan administration, management and consulting services, today announced that 
Elizabeth Dodge, CEP, Vice President of Product Management at SOS, will be speaking on the 
NASPP Webcast, 6039: The Sequel-Putting Lessons Learned in 2010 to use in 2011, scheduled 
for December 8th. 

This webcast is a panel discussion that will share experiences and significant roadblocks to 
compliance with the new IRS 6039 regulations from 2010, and provide guidance on how to 
overcome those challenges for the 2011 tax year. A sneak peek into this presentation includes 
latest developments and what to expect for the 2011 filings; the importance of employee 
communications, including sample employee communications from 2010; clarification around 
areas on the forms that presented confusion to filers in 2010 as well as items to watch out for 
when completing the forms in the future, and much more.  

Stock & Option Solutions provided 6039 outsourcing services to over 125 companies last year, 
so Dodge is able to pull from an extensive catalog of experiences from 2010.  She has also been 
a featured speaker on a number of other 6039-related webcasts, at NASPP chapter meetings, 
and written several articles on this topic.  She will be joined for this presentation by another 
member of the equity compensation consulting community, as well as stock plan professionals 
from two issuer companies, Polycom and Electronic Arts.  

Dodge said, “There continues to be some confusion and uncertainty around certain aspects of 
these regulations, but coming into this year, there was obviously a better basic understanding 
of what is required.  By looking at the common pitfalls from last year and focusing on how to 
avoid them, we’re making compliance with these revised regulations easier, and 6039 forms 
will become a routine part of year-end”. 

The NASPP is the leading membership association devoted to meeting the needs of stock plan 
professionals. They have nearly 6,000 members whose responsibilities relate, directly or 
indirectly, to stock plan design and administration, including compensation and human 
resources professionals, stock plan administrators, securities and tax attorneys, accountants, 
compensation consultants, corporate secretaries, transfer agents, stock brokers, and software 
vendors.  

http://www.naspp.com/home/


For more details on the above topics, please contact Elizabeth Dodge at edodge@sos-team.com  
or 408-979-8700. 

 
Stock & Option Solutions, Inc. (SOS) is a leading provider of stock plan administration, 
management and equity consulting services for companies offering equity compensation and 
benefit programs to its employees. For over ten years, hundreds of organizations, from private 
start-ups to Fortune 500 companies, have relied on Stock & 
Option Solutions’ expertise for strategic planning, methodologies and skilled resources to build 
and support the most effective stock administration programs possible. The company offers its 
services through its People Solutions, Technology Solutions, and Strategic Solutions business 
groups. For more information about Stock & Option Solutions, please visit http://www.sos-
team.com. 
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